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The Application Process 

 

How to Apply: Please fill out the application entirely. Provide a resume to accompany the 
application. 
 
If you need reasonable accommodation while applying for a position, or at any time in the hiring 
process, please notify the Administration Department for assistance. 
 
Application Processing: The Administrative Department is the central collection point for all 
resumes and Employment Applications. Upon receipt, they are sorted and processed, then sent 
to the appropriate department. A department representative will review all forwarded 
applications and will contact the people they wish to consider further on the hiring process.  
 
If you have not heard anything within six weeks, you may assume that you are not under 
consideration for a position at that time. Resumes and Employment Applications for posted 
positions are kept on file for a period of one year from the date of receipt. 
 
Alcohol/ Drug Testing: Due to federal regulations covering safety sensitive positions, 
applicants applying for operations and maintenance positions will be required to undergo pre-
employment drug testing. Negative test results must be received before an offer of employment 
can be extended.  
 
Introductory Period: New hires must satisfactorily complete a three-month (90 day) 
introductory period. At the end of this period, the new hire’s performance will be evaluated to 
determine if he/ she is qualified for permanent employment.  
 

EMPLOYMENT APPLICATION 
 
Asia Pacific Airlines is proud of our commitment to be an Equal Opportunity Employer. All 
qualified applicants will receive consideration without discrimination because of a person’s 
actual or perceived age, ancestry, citizenship, color, condition of pregnancy, creed, disability, 
marital status, national origin, race, religion, sex, sexual orientation, veteran status, or other 
reason prohibited by Federal, State or Local law, in our hiring and employment process.  
 
This application form is intended for use in evaluating your qualifications for employment. 
Please print clearly in ink, and accurately complete all questions in detail on this form. If the 
question does not apply to you, print ‘not applicable’ in the space provided. Incomplete or 
illegible applications will not be processed. Additional testing of job-related skills may be 
required. If you need assistance in completing this application form, or for any phase of the 
employment process, please contact the Administration Department and every effort will be 
made to accommodate your needs in a reasonable amount of time.   
 

POSITION OF INTEREST 
 

State the position that you are applying to: __________________________ 
 
Note: Any questions you may have regarding this application may be directed to the Administration Department, 
(671) 647-0050, or inquiries@asiapacificairlines.com. 
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Applicant Name: Last, First, Middle (please include your full middle name) 
 
Address: Number and Street City State Zip Code 

 
Cell Phone Number 
 

Alternate Phone Number Email Address 

 
Have you ever been employed by Tan Holdings, Inc. or any of its subsidiaries? 
 
Have you ever been employed by Asia Pacific Airlines or any of its subsidiaries? 
 
Do you have relatives employed by Asia Pacific Airlines or any of its subsidiaries? 
 
Have you ever been employed under another name? 
 
Are you 18 years of age or older? 
 
Can you upon employment provide genuine documentation establishing your identity 
and eligibility to be legally employed in the United States? 
 
Have you tested positive, or refused to test, on any pre-employment drug or alcohol 
test administered by an employer to which, you applied for, but did not obtain, safety-
sensitive transportation work covered by DOT agency drug and alcohol testing rules 
during the past two years? 
 
Do you have a valid driver’s license? 
 
Have you ever been discharged or asked to resign from a job? 
 
Consistent attendance and punctuality are essential requirements of this job. Is there 
anything which would interfere with your regular attendance and punctuality if you are 
offered the job? 
 
Are there any hours or days of the week you cannot work? Explain: 
 

__________________________________________________________________  
 
On what date would you be able to being work or start training? _______________ 
                                                                                                        Month/Day/Year 
How did you learn about Asia Pacific Airlines? 
 

[  ] Online Website site: _____________________ 
[  ] Asia Pacific Airlines website 
[  ] Indeed.com 
[  ] Employee referral: _____________________ 
 

[  ] Other (Explain): ________________________ 
 
 
 
 
 
 
 
 
 

NOTE: If you need to provide additional information to answer any of the above items, you may use a separate sheet to explain. 

 

 
[  ] Yes     [  ] No 
 
[  ] Yes     [  ] No 
 
[  ] Yes     [  ] No 
 
[  ] Yes     [  ] No 
 
[  ] Yes     [  ] No 
 
[  ] Yes     [  ] No 
 
 
[  ] Yes     [  ] No 
 
 
 
 

[  ] Yes     [  ] No 
 
[  ] Yes     [  ] No 
 
 
 

[  ] Yes     [  ] No 
 
 
 
 
 



HR-01 
Rev 1/1/2018 

 

EMPLOYMENT HISTORY 
You may submit your resume in lieu of filling out the below Employment History 

 
EMPLOYMENT HISTORY: List in detail the last 10 years of employment history, starting with your current or most recent employer. Include 
periods of unemployment. All periods for one (1) month or more must be accounted for. Do not include relatives as a supervisor or other reference. 
Failure to complete this section of the application may result in disqualification. If you need additional space to answer any of the below items, you 
may use a separate sheet. 
From: 

 
To: Company: 

Supervisor: 

 
Position: Salary/ Hourly rate: 

Address: 

 
City: State: 

 
Zip: 

Phone: Reason for Leaving: 

 
May we contact your current/ former 
employer?  [  ] Yes         [  ] No 

From: 

 
To: Company: 

Supervisor: 

 
Position: Salary/ Hourly rate: 

Address: 

 
City: State: 

 
Zip: 

Phone: Reason for Leaving: 
 

May we contact your former employer?  [  ] Yes         [  ] No 
From: 

 
To: Company: 

Supervisor: 

 
Position: Salary/ Hourly rate: 

Address: 

 
City: State: 

 
Zip: 

Phone: Reason for Leaving: 

 
May we contact your former employer?  [  ] Yes         [  ] No 
From: 

 
To: Company: 

Supervisor: 

 
Position: Salary/ Hourly rate: 

Address: 

 
City: State: 

 
Zip: 

Phone: Reason for Leaving: 

 
May we contact your former employer?  [  ] Yes         [  ] No 
From: 

 
To: Company: 

Supervisor: 

 
Position: Salary/ Hourly rate: 
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Address: 

 
City: State: 

 
Zip: 

Phone: Reason for Leaving: 
 

May we contact your former employer?  [  ] Yes         [  ] No 
From: 

 
To: Company: 

Supervisor: 

 
Position: Salary/ Hourly rate: 

Address: 

 
City: State: 

 
Zip: 

Phone: Reason for Leaving: 

 
May we contact your former employer?  [  ] Yes         [  ] No 

 
EDUCATION: List in detail all of your education credentials from High School and beyond.  
 
From: 

 
To: High School Name: 

City: State: 

 Diploma:         [   ] Yes         [   ] No 

Honors/ Achievements: 

 
From: To: School Name: 

 
City: State: 

 Diploma:         [   ] Yes         [   ] No 

Major: Minor: Type of Degree: 

 
Honors/ Achievements: 

 
From: To: School Name: 

 
City: State: 

 Diploma:         [   ] Yes         [   ] No 

Major: Minor: Type of Degree: 

 
Honors/ Achievements: 

 
 

MILITARY RECORD 
Service Branch: 

 
Rank: Specialization: Date of Specialization: 

 

Serial Number: 

 
Date Entered: Date Discharged: Type of Discharge: 

Security Clearance: Reserves            [   ] Yes   [   ] No 
 
National Guard  [   ] Yes   [   ] No 

Please Circle:                  Active                        Inactive 
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